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Personalized Learning:

Key Elements

LEARNER
AGENCY

Learners foel empowerced to take

ownership of the learning process by

sMmbracing goal semng, reflectng
theer stréanghs and challéengas
oullding self-efhcacy. and leveraging
s venow 1o sdvocats for drigum
neods praferences

and inter

RELATIONSHIPS

LEarnnem snoags in
collaboratve learning expanancas
where the structured srvironment
fosters safe and meaningful social

connecbons that allow theen to

wientfy and commurscate thaor neods

prafecericss and sspirsbions
encouraging them to devalop
their intelectual, physical, and
emobonal well-being

LEARNER
SUPPORTS

Leasners have equitabl a

access to a variety of personalized
resources and sTateges that
mesl ser indmacual nesds

whan they need tham

DEMONSTRATION
OF LEARNING

LEAIMmar s pranreas almg -

contiruum af lswrning based on
mastery of clearly definog, transparent,
and measuratle prioritized standerdy
andior competencies Laarnars have
wvoice in how and whon they show

evidence of learming

RELEVANT
LEARNING
EXPERIENCES

Learnars engage in ngorous
warming sxperiences designed
Lo SUPPOrT and grow leamners'
ursgue strengths preforences

Qols and interests

Personalized
Learning Network



Goals

*Explore where learning
happens

*Define impactful
learning

*Surfaces changes

*Prototype learning
experiences




Six Bricks




Norms

What do our builds tell us

about how we want to work
together?




Learning and School

*\WWhen and where might learning happen?
*\Who do you learn from?

\What might the differences between learning and
school be?



Impactful Learning

*Tell me about a learning experience that stuck
with you.

\WWhat made it interesting/impactful?
*\WWhere did it happen??

*\Who did it involve?

*\WWhat did you learn?

How did it feel?



| wonder...
| thinkK...

| notice...




Break!

KnowledgeWorks.org
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Let’s Talk!

*How might the common themes we surface show
up in the examples that were shared?

*\WWhat else is going on that might make those
experiences memorable?



Lunch!



Futures Thinking 101

*No can predict the future!

*Change comes in 2 types:

—Inbound
—Qutbound

There iIs no data about
future trends



Question @

Possibilities

Image reference: ISKME Action Collab®



Drivers of Change

Increasing Increase in Decreasing Decreasing
power and disruptions to trust in Public relevance of
use of Al life and Systems school for

school young people

KnowledgeWorks.org



Prototyping Future Learning
Experiences

1. Pick 3 trends. Think about how they might be
like In 5 years.

2. What possibilities do they create for learning?

3. Keeping in mind what we talked about for
impactful learning experiences, design a
learning experience in the year 2031.



Prototyping Future Learning
Experiences

*Things to consider:
—Where is the learning happening?
—Who is involved?
—How is learning shown or captured?
—How might the learner seek help or support?

—How are the trends you selected showing up in our
prototype?

—How are the aspirations we noted a part of your
experience?



Feedback Round!

°| like / appreciate...
| wonder about...

Tell me more about...



Prototype Revisions

1. Review the feedback your prototype received
2. Based on the feedback, revise your prototype



What needs to change to

make these learning
experiences real?




Thank you!

Lori Phillips Jason Swanson

.A .

KnowledgeWo"rk?



